
 

SUTA DUMPING 

(STATE UNEMPLOYMENT TAX ACT)  

 

SUTA dumping hurts everyone;         
employers and employees 
make up the difference in 
higher taxes, lost jobs, lost  
profits, lower wages, and higher 
costs for goods and services. 

JSND actively pursues and will 
prosecute employers who        
participate in SUTA dumping 
and other tax manipulation 
schemes. JSND has the       
authority to  subpoena   records 
and ind iv idua ls  in  i t s             
investigations. In addition, 
JSND regularly conducts      
outreach with employers and 
tax  advisors to ensure they are 
aware of these schemes and to 
help them avoid future legal   
trouble. 

To Report Fraud 

• Call: 701-328-3065 

• Fax: 701-328-1882 

• Email: SUTA@nd.gov 
 

Protect your tax dollars by calling us at      
701-328-3065 or sending an email if you 
know of employers or a tax advisor involved 
in or  recommending SUTA dumping.   

Congratulations to Mark Butland, our new Associate 
Director of Unemployment Insurance Programs.  
Mark has been with the agency since December 
2003, when he was hired as the UI Appeals         
Supervisor.  He took the position of Manager of   
Appeals and Quality Assurance for the UI Area in 
June 2005 and effective April 1, 2008, has stepped 
into the Associate Director position.  

SUTA dumping refers to tax      
e va s io n  s c h e m e s  s om e             
employers use to pay less tax than 
they owe. One type of tax evasion 
is when a shell company is formed 
and creatively manipulated to    
obtain low UI tax rates. When the 
low rate is obtained, payroll from   
another  entity with a high tax rate 
is shifted to the account with the 
lower tax rate. Such abusive 
schemes force employers who pay 
their taxes correctly to make up the 
difference for those that do not.  

If someone tells you about a way 
to lower your unemployment taxes 
and it sounds too good to be true, 
it probably is. SUTA dumping is 
against the law. 

Federal law requires the            
unemployment tax system to be 
fair for all employers. North        
Dakota passed the SUTA dumping 
legislation which  became effective 
in July 2005. For those who       
attempt, recommend, or participate 
in such illegal schemes, the law 
provides for substantial penalties. 

 

 

 

 

 

 

 

 

 

 

 

 

Unemployment Insurance (UI) 

Contact Information 
 

UI Tax and Field Services 
1000 E Divide Avenue 

PO Box 5507 
Bismarck, ND  58506-5507 

 

Phone:   701-328-2814 
TTY:   800-366-6888 

Toll-Free:   800-472-2952 
Fax:   701-328-1882 

Website:  www.jobsnd.com 
E-mail:   jsuits@nd.gov 

 

INFO LINK 
Your link to information regarding  

North Dakota Unemployment Insurance.    

June 2008  

The IRS is on the lookout for 
firms that misclassify workers 
as contractors.  They will be  
using an electronic matching 
system to identify companies 
that issue 1099’s with      
payments of at least $25,000 
to five or more workers who 
don’t have any other source 
of income.  This will trigger 
audits to determine if the 
contractors should be treated 
as employees.  

Unemployment Insurance Associate Director Named 

MISCLASSIFIED 
WORKERS 



   

HIRING MILITARY VETERANS  

 IS GOOD BUSINESS 
 

 

      REPORT NEW HIRES ELECTRONICALLY 

Veterans are a valuable resource in today’s competitive job market. They 
receive some of the best training available, which teaches them           
responsibility, leadership, accountability, and how to handle stress. This 
training inspires them to motivate others to achieve goals, thus giving  
employers a great asset to be successful.  

Veterans are trained to be team players and leaders wherever and   
whenever the situation arises. They are taught this attribute starting in 
basic training and continuing throughout their military careers. They are 
given the tools to analyze situations, create plans, make decisions, and 
be responsible for their outcomes. 

Because veterans work with such a diverse group of people, they acquire 
the experience necessary to deal with various cultures of personalities 
and situations. This becomes very valuable when working with diverse 
people in the workplace and in the community. 

All of the above attributes of today’s veteran are strengths that will allow 
North Dakota businesses to remain competitive and retain our most   
valuable resource, our citizens. This is a win-win situation for the veteran, 
our businesses, our community, and the state of North Dakota. 

We invite you to join the increasing numbers of employers conducting 
child support-related business online.  In 2007, 70% of new hire reports 
were submitted electronically.  This speaks to how easy and valuable 
electronic reporting is for all types and sizes of employers.  
 

Online tools save time and money and enhance the accuracy and      
completeness of submitted information.  In addition, online tools provide a 
level of security unmatched by traditional submittal methods such as mail. 
 

To report individual new hires online via a secure and encrypted    
website, go to: www.childsupportnd.com.  Click on ‘Employers’ and then 
click on ‘New Hire Reporting’. 
 

To report a file of multiple new hires via secure and encrypted web file 
transfer call:  701-328-3582 (Bismarck, ND)  or  800-755-8530 (toll free). 

Web file transfer continues to grow in popularity and has been reported 
as being especially beneficial for employers with high turnover rates or 
large numbers of new hires.   
 

Go to www.childsupportnd.com to learn about additional online tools    
related to submitting payments electronically and reporting individual   
employee terminations and temporary absences.     
 

Thank you to those employers already conducting their child support-
related business electronically!!   

Job Service North Dakota is an equal opportunity employer/program provider. Auxiliary aids and 
services are available upon request to individuals with disabilities. 

 
This newsletter is published by Job Service North Dakota. Articles are for general information only and 

are not intended to provide specific advice or recommendations. 

 

UI FIELD REPRESENTATIVES 
 

Bob Arnold - Bismarck 
701-328-5016 

Toll-free in ND 1-800-247-0981 
E-mail: rarnold@nd.gov 

 

Cindy Lyn - Bismarck/Mandan 
701-328-5028 

Toll-free in ND 1-800-247-0981 
E-mail: clyn@nd.gov 

 

Michael Skachenko - Bismarck/Dickinson 
701-328-5017 

Toll-free in ND 1-800-247-0981 
E-mail: mskachenko@nd.gov 

 

Julius Gange - Jamestown 
701-253-6215 

Toll-free in ND 1-800-247-0988 
E-mail: jgange@nd.gov 

 

Paulette Ritter - Jamestown 
701-253-6214 

Toll-free in ND 1-800-247-0988 
E-mail: pritter@nd.gov 

 

Dale Erickson - Fargo 
701-239-7309 

Toll-free in ND 1-800-247-0985 
E-mail: dverickson@nd.gov 

 

Melinda Hamel - Fargo 
701-239-7310 

Toll-free in ND 1-800-247-0985 
E-mail: mhamel@nd.gov 

 

Mike Endres - Grand Forks 
701-795-3731 

Toll-free in ND 1-800-247-0986 
E-mail: mendres@nd.gov 

 

Barb Skarperud - Grand Forks 
701-795-3732 

Toll-free in ND 1-800-247-0986 
E-mail: bskarper@nd.gov 

 

Kristie Tollefson - Devils Lake 
701-662-9334 

Toll-free in ND 1-800-247-0982 
E-mail: krtollefson@nd.gov 

 

Mary Schaefer - Minot 
701-857-7554 

Toll-free in ND 1-800-482-0017 
E-mail: mschaefe@nd.gov 

 

Wayne Semrau - Minot 
701-857-7559 

Toll-free in ND 1-800-482-0017 
E-mail: wsemrau@nd.gov 

 

Emojean Jorgensen - Williston 
701-774-7903 

Toll-free in ND 1-800-247-0989 
E-mail: ejorgensen@nd.gov 


